Media Release: San Jose , CA June 2015

Emily W. Van Hoorickx, Managing Director- Wealth Management at UBS Financial Services Inc.,
Named to "2015 Top 100 Women Financial Advisors" by Barron's
UBS Financial Advisor, Emily W. Van Hoorickx, Managing Director – Wealth Management has been
named to Barron's Top 100 Women Financial Advisors List for the sixth year in a row – 2010, 2011, 2012,
2013, 2014 and 2015.
The rankings are the foundation of Barron's financial advisor business, which promotes financial advisor
best practices. Barron's financial advisor business is a year-round, industry-wide endeavour.
The rankings reflect the volume of assets overseen by the advisors and their teams, the revenues the
advisors generate for the firms, and the quality of their practices. Their research is independent and run with
rigorous editorial standards that characterize Barron's reporting.
Emily Van Hoorickx has been with UBS for over three decades. She is CERTIFIED FINANCIAL PLANNER™, a
Certified Equity Professional (CEP) and one of the select group of UBS advisors with a Wealth Advisor
designation. Together with her team, the Silicon Valley Investment Group, she focuses on leveraging the
institutional capabilities of UBS Equity Plan Advisory Services (EPAS) while creating personalized financial
planning solutions for employees.
A graduate of U.C. Berkeley, Emily has been honored by a number of organizations over the years. She has
been included in the top ranks nationally for publications such as Registered Reps Top Wirehouse Advisors
in 2014, Financial Times Top 400 Financial Advisors in 2013 and 2014, and Barron's Top 1,200 Financial
Advisors in 2014 and 2015.
Emily serves on the Board of Santa Clara University's Certified Equity Professionals Institution (CEPI) and is
active in the equity compensation industry. She and her husband Paul have been married over 30 years and
have a college-aged daughter.

Contact: Justin Evans, 408-282-8402
Notes to Editors
UBS is committed to providing private, institutional and corporate clients worldwide, as well as retail clients
in Switzerland, with superior financial advice and solutions while generating attractive and sustainable
returns for shareholders. Its strategy centers on its Wealth Management and Wealth Management Americas
businesses and its leading universal bank in Switzerland, complemented by its Global Asset Management
business and its Investment Bank. These businesses share three key characteristics: they benefit from a
strong competitive position in their targeted markets, are capital-efficient, and offer a superior structural
growth and profitability outlook. UBS's strategy builds on the strengths of all of its businesses and focuses
its efforts on areas in which it excels, while seeking to capitalize on the compelling growth prospects in the
businesses and regions in which it operates. Capital strength is the foundation of its success.

UBS is present in all major financial centers worldwide. It has offices in more than 50 countries, with about
35% of its employees working in the Americas, 36% in Switzerland, 17% in the rest of Europe, the Middle
East and Africa and 12% in Asia Pacific. UBS Group AG employs about 60,000 people around the world. Its
shares are listed on the SIX Swiss Exchange and the New York Stock Exchange (NYSE).

Certified Financial Planner Board of Standards Inc. owns the certification marks CFP® and CERTIFIED
FINANCIAL PLANNER™ in the U.S.
Accolades are independently determined and awarded by their respective publications. For more information
on a particular rating, visit their corresponding website. Neither UBS Financial Services Inc. nor its
employees pay a fee in exchange for these ratings. Accolades can be based on a variety of criteria including
length of service, compliance records, client satisfaction, assets under management, revenue, type of
clientele and more.
©UBS 2015. The key symbol and UBS are among the registered and unregistered trademarks of UBS. All
rights reserved. UBS Financial Services Inc. is a subsidiary of UBS AG. Member FINRA/SIPC.

